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This is an AGREEMENT entered into by and between the City of Binghamton and the
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., AFSCME Local 1000, AFL-CIO, by the
City of Binghamton Unit 6151 of the Broome County Local 804, under Article 14 of the Public
..
Employees Fair Employment Act.
Purpose and Intent
The general purpose of this Agreement is to set forth terms and conditions of
.
.
employment, and to promote orderly and peaceful labor relations for the mutual interest of the
Employer, the Employees and the CSEA.
The parties recognize that the interest of the community and job security of the employees
depend upon the Employer's success in establishing a proper service to the community.
To these ends the Employer and the CSEA encourage to the fullest degree friendly and
cooperative relations between the respective representatives at all levels and among all
employees.
ARTICLE I - Recognition
Section 1. The City of Binghamton hereinafter referred to as City, recognizes' the
Civil Service Employees Association, Inc., AFSCME Local 1000, AFL-CIO by the City of
Binghamton Unit 6151 of the Broome County Local 804, referred to as the CSEA, as the sole and
exclusive representative for the purpose of col,lective,bargaining and grievances for all
employees, identified by job titles in Exhibit "A" annexed hereto and made a part hereof,
excluding temporary, temporary summer and part-time
employees. A temporary employee having the capacity to and being employed for more than 90
consecutive days shall be represented by the CSEA and shall be entitled to all rights and benefits
under this contract accruing prospectively as of the 91st day of employment.
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Section 2. Those temporary employees still in the employment of the employer at the
time of the signing of the 1982-1983 contract shall have those rights set forth and pursuant to
Article I of thb 1981 Contract.
Section 3. Any changes in existing titles to (Exhibit A) or the addition or deletion of '
titles (Exhibit A) shall be negotiated between the City and the CSEA. Any disagreements
between the parties on the ,matter of the inclusion or exclusion of titles from the bargaining unit
shall be submitted to PERB for fmal detennination. The CSEA shall maintain and continue
representation of any title represented under the 1981 Agreement which was changed by the Civil
Service Reclassification Survey. Any reactivation of those titles listed in (Exhibit C) shall be
afforded representation to the CSEA.
Section '4.
a. In order to effectively implement Article 1"Section 3 of the Collective Bargaining
Agreement between the City and the CSEA, the City agrees to provide 45 days written notice to
the CSEA prior to filling such positions so that the issue of representation may be addressed as
provided therein.
b. The CSEA agrees to demand negotiations over such position changes for purpose
of representation within 15 days of the receipt of said notice should it deem any such position is
possibly subject to inclusion within the CSEA unit.
c. In the event the parties are unable to agree if the matter in dispute involves the,
creation of a new position, the allocation of a position to an existing classification or the retitling
of an existing classification, then and in such event, such detennination shall be made by the
Binghamton Civil Service Commission and the City and the CSEA agree to abide by such a
detennination. If the matter is submitted to the Binghamton Civil Service Commission for
determination as aforestated, it is understood and agreed that the sole duty of the Binghamton
Civil Service Commission shall be to advise whether a position is a new position, the allocation
of a position to an existing classification or retitling of an existing classification and the
-2-
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Binghamton Civil Service Commission shall not exercise or in any way have any role in the
decisional process or determination as to whether or not the CSEA will represent any such
positions. Further, the CSEA and the City agree that nothing herein contained shall be construed
to in any way limit, restrict or deny the CSEA of its right to make an application to PERB for
representation rights, unit clarification or unit placement concerning any such new positions as in
the statutes and/or rules made and provided.
d. The right to create new positions and establish salary grades for such new
positions is a right vested in the City. In the event that the CSEA believes that a new salary grade
is disproportionate to salary levels or positions requiring comparable training and experience
which are set forth in the Collective Bargaining Agreement, the City agrees to meet with the
CSEA for the purpose of discussing said salary and the CSEA position concerning said salary.
e. . Pursuant to Article 18-a of the Agreement, the City reaffirms that any position
change which merely redescribes an existing represented position shall receive the salary
provided for under the collective bargaining agreement.
Section 1.
ARTICLE 2 - Dues Check Off/Agency Fee
The City agrees to withhold CSEA membership dues from the pay of each
member of the unit who authorizes said withholding in writing to the Comptroller.
Section 2.' The Civil Service Employees Association, Inc. shall have exclusive rights
to payroll deduction of dues and union sponsored insurance and benefit program premiums for
employees covered by this agreement. Such dues and premiums shall be remitted to the Civil
Service Employees Association, Inc. Capitol Station, Box 7125 Albany, New York 12224 on a
payroll period basis. No other organization shall be accorded any payroll deduction privilege
without the express consent and written authorization of the Civil Service Employees
Association, Inc., Capitol Station, Box 7125, Albany, New York 12224. The City shall provide to
CSEA, each payroll period, a list itemizing the deductions of each employee.
-3-
The CSEA will establish and maintain a procedure providing for the refund to any employee
demanding the return of any part of any agency shop fee deduction which represents the
employee's pro rata share of expenditures by the organization in aid of activities or causes of
political or ideological nature only incidentally related to tenns and conditions of employment.
The CSEA and all bargaini:ng unit members waive any claim against the City for deductions
which in good faith are made or not honored as the case may be. It is expressly agreed and
'
understood that the ,agency fee provisions stated above shall continue unless amended by express
written agreement of both the City and CSEA through collective negotiations for a successor
agreement. This understanding is intended to supersede and take precedence over Article 28-
Continuation Clause of this Agreement and any general principles of contract law or any statutes
concerningcarry-over including,but not limitedto Chapter 868 of the Laws of 1982. '
Section 3. The amount of said CSEA dues shall be the amount certified in writing by
the elected officers of the CSEA to the Comptroller. The amount to be withheld shall be a fixed
amount per pay period per employee and shall not fluctuate with hours worked or any other
variable function.
Section 4. Said agency fee will not be applied retroactively to temporary employees
who become eligible for representation pursuant to Article 1, Section 1.
Section 5. The CSEA agrees to indemnify and hold harmless the City from any cause
of action, claim loss, or damages incurred as a result of this section. The CSEA shall not hold the
City liable for any claimed loss or reimbursement by its members for monies received by the
CSEA. The City or any of its officers and employees shall not be liable for any reasonable delay
in carrying out such deductions.
-4-
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Section 1.
ARTICLE 3. - Workday, Work Week and Overtime
The regular work week for all employees represented by the CSEA other
than forty (40~ hour per week positions shall be thirty-five (35) hours consisting of five (5)
consecutive workdays of seven (7) hours per day, Monday through Friday, except as herein
otherwise provided. Forty (40) hour per week positions shall consist of five (5) consecutive
workdays of eight (8) hours per day, Monday through Friday, except as herein provided. Forty
(40) hour positions are set forth in Exhibit B annexed hereto and made a part hereof. The Senior
Clerk/Meter Checker or renamed position in the Traffic Violations Bureau shall work a flexible
schedule as the needs of the department dictate.
Section 2. Time worked in excess of (35) thirty-five hours per week, or in excess of
seven (7) hours in.anyone day, approved by the Department/Division Head, shall be
compensated for at one and one-halftimes the employee's hourly rate of pay or equivalent
compensatory time. Employees shall be compensated one and one-half times the employee's
hourly rate of pay for each hour worked on Saturday, Sunday, or a holiday where the nonnal work
week of the employee does not include Saturday or Sunday. Forty (40) hour positions shall not
be paid overtime until work hours exceed eight (8) in anyone day or forty (40) in any week. All
such time, approved by the Department/Division Head shall be compensated for at one and one-
halftimes the employee's hourly rate or by equivalent compensatory time. Employees shall give
the DepartmentlDivision Head at least 24 hours advance notice when requesting use of
compensatory time. Compensatory time shall be granted by December 31stof the year in which
earned or payment in lieu thereof shall be made with the salary check for the second pay date
during January of the following year. Compensatory time shall only be cashed out if the
DepartmentlDivision Head does not allow the employee to utilize the compensatory time during
the calendar year. There shall be no change of an employee's work schedule solely for the
purpose of avoiding the payment for overtime work.
-5-
. .
Section 3. Any unit employee called in for emergency work will be guaranteed a minimum
of one (1) hour payment at the employee's overtime hourly rate of pay. Should the employee's
work responsibilities in an emergency exceed one hour, the employee will be paid for all time
worked at the employee's overtime rate of pay. If the employee reports to the emergency within
one-half hour of the time called, they shall be paid from the time called.
ARTICLE 4 - Holidays
All employeescoveredby this Agreementshall receive paid holidays asSection 1.
follows:
New Year's Day
Martin Luther King Day
Presidents' Day
Good Friday (full day)
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans' Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
1999
1/1/99
1/18/99
2/15/99
4/2/99
5/31/99
7/5/99 .
9/6/99
10/11/99
11111/99
11/25/99
11/26/99
12/24/99
2000
1/1/00
1/17/00
2/21/00
4/21/00
5/29/00
7/4/00
9/4/00
10/9/00
11/11/00
11/23/00
11/24/00
12/25/00
2001
1/1/01
1/15/01
2/19/01
4/13/01
5/28/01
7/4/01
9/3/01
10/8/01
11/11/01
11/22/01
11/23/01
12/25/01
Section 2. If a paid holiday falls on a Sunday, then the succeeding Monday shall be a
paid holiday. If a paid holiday falls on a Saturday, then the preceding Friday may be declared a
.
paid holiday by the Mayor, or in lieu thereof, said employees shall receive one (1) day off with
pay, the scheduling of which shall be subject to the approval of the Department Head.
ARTICLE 5 - Annual Leave, Personal Leave and Sick Leave
Section 1. Annual Leave
a. Each employee represented by the CSEA shall be eligible for Annual Leave
pursuant to the Plan set forth in Section 2-183 of the Code of Ordinances of the City except as
modified herein. Further, employees shall give five (5) business days notice to their
. '.
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Department/Division Head to use such annual leave, except in extenuating circumstances. All
use of annual leave shall be subject to the approval of the Department/Division Head, but such
approval shaH not be unreasonably withheld.
b. Employees shall earn and accumulate annual leave credits at the rate of one-half
(1/2) day per bi-weekly period. Any employee shall not earn annual leave credit for any bi-
weekly pay period unless l1eis in full pay status for at least seven (7) work days during such bi-
weekly pay period.
c. . Employees shall earn and be credited with additional annual leave in accordance
with the following schedule:
Completed Years of
Continuous Service
Additional Annual
Leave Davs
1
2
3
4
5
6
7 or more
20 or more
25 or more
1
2
3
4
5
6
7
10
12
d. As of January first of each year, the total additional annual leave credits, based
upon the above schedule shall be credited to each employee's annual leave record. During any
current year, the employee shall be credited with the one additional leave day on the anniversary
date of his employment with the City.
e. Employees who have 10 years of service with the City of Binghamton shall be
credited on January 1 with their entire annual leave entitlement and shall not be
required to earn ~ame throughout the year.
f. In the event an employee is separated from service with the City, compensation.
shall be granted for any and all unused annual leave credits earned up to the last day of
employment.
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g. Employees may be advanced any unearned, current year annual leave credits, upon
written appraval of the department head; provided, however, that such employee who has been
granted such advance, returns to his city service and completes the current year's service. In the
event the employee who has been advanced any annual leave days as provided herein, tenninates
his service prior to the enq.of the current year in which such advance was made, a deduction for
any unearned annual leave days which had been advanced to the employee, shall be made from
the final payment due the employee by the city.
h. Employees shall be allowed to hold over until June 30th of the following year,
inclusively a maximum of five (5) days annual leave time, at the discretion of the department
head. Requests for such a holdover shall be forwarded to the department head no later than
November 15 of the year prior to the holdover.
Section 2. Personal Leave
Each employee shall be eligible for five (5) personal leave days per year. These days shall
be prorated for those employees less than one (1) year. Requests for such leave shall be made at
least twenty-four (24) hours in advance except in cases of emergency. Personal leave shall not be
cumulative and must be used within the calendar year. Personal leave days may be taken in one-
half day units.
Section 3. Sick Leave
a. Regulations for sick days and sick leave as stated in Civil Service Law,
Section 134 and the rules of the Civil Service Commission, Section 6 and Section 2 through 7 of
the City of Binghamton Ordinance dated December 18, 1944 entitled, "An
Ordinance Providing for Vacations and Sick Leaves for City Employees", shall govern this
Agreement for all job titles listed in Exhibits A and B. Selected sections of said plan are set forth
below.
-8-
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b. Accumulation. Each employee shall in case of sickness or disability except for
which worker's compensation is paid, be granted a sick leave with pay not to exceed one day for
each month employed in said city service. Such sick leave shall be cumulative.
c. Crediting and Deduction of Sick Leave. All sick leave earned shall be credited
and all sick leave taken sht;lllbe deducted from such employee's accumulated credit at the end of
each month.
d. Procedure - Physician's Certificate. Sick leave shall be granted only upon
application to the department head and in case such sickness is for a period of more than three (3)
consecutive days, or, in case periods of less than three (3) days exceed twelve (12) days in any
one year, must be accompanied by a certificate from the attending physician. The department
head may, in any other case, require such certificate.
e. Employees leaving City employment under honorable circumstances, including
death, with at least ten years of continuous employment shall be eligible for a"payment equivalent
to 1/2 of said employee's last regular daily rate of pay for each accumulated sick leave day up to a
maximum of 120 such accumulated days. For example, an eligible employee with 100
accumulated days would receive a payment of 50 days wages pursuant to this paragraph.
For purposes of this subdivision the tenn "continuous employment" shall be defined as
uninterrupted service with the City except upon duly authorized and approved leave as provided
by local Civil Service Rules and Regulations, the Civil Service Law, the Military Law and/or
applicable collective bargaining agreements.
f. Any employee shall earn but not be eligible for paid sick leave during the first six
months of initial City employment. Employees who have less than six months service who are ill
shall be allowed unpaid time off subject to the same rules and regulations governing paid sick
leave.
-9-
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Section 4. National Holidays
In the event that a national holiday is declared and observed while an employee is on
annualleave,'sick leave, or personal leave, said day of observance will not be counted in the
number of days of annual leave, sick leave, or personal leave used by the employee.
ARTIC.LE 6 - Pensions, Health, and Disability Insurance
.
Section 1. Pensions
The City will continue, for all employees covered by this Agreement, the New York State
Employee's Retirement Plan, as modified by New York State Law, to which all present members
of this bargaining unit currently belong.
Section' 2. Health Insurance
a. The City will provide all employees covered by this agreement the Blue
CrosslBlue Shield of Central New York Regionwide Option IV Plan; and the Blue CrosslBlue
Shield of Central New York Dental Program Basic Coverage Schedule of Allowances Schedule
A; and the Supplemental Basic Benefits Rider Schedule of Allowances Schedule A; and the
Periodontics Benefits Rider Schedule A; and the Orthodontic Benefits Rider Schedule A; and the
Blue CrosslBlue Shield Vision Expense Schedule of Allowances Schedule A.
b. The City shall contribute the current 92.50/0of the cost of the premiums of the
aforesaid health insurance plan for any employee whose annual gross salary is more than $19,500
through December 31, 1999. Effective January 1, 2000, the City's contribution towards the costs
of such health insurance premiums for these employees shall be reduced to 90% for the duration
of this agreement. Any employee whose annual gross salary is $19,500 or less shall receive a
contribution of 950/0of the cost of the premiums of the aforesaid health insurance plan through
December 31, 1999. Effective January 1, 2000, the City's contribution towards the costs of such
health insurance premiums for these employees shall be reduced to 92.50/0for the duration of this
agreement. The employee shall be responsible for the entire difference between the City's
-10-
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contribution and the full cost of said premiums. After an employees spends $40.00 per month in
prescription expenses, which are not reimbursable by insurance, the City will pay any excess
through a designated insurance fund.
c. For those employees currently enrolled in the Blue Cross/Blue Shield Blue Point
Plan, the City agrees to contribute the same dollar amounts as are applicable under the primary
plan indicated in (b.) abov~ toward the cost of the Blue Cross/Blue Shield Blue Point Plan
coverage. No employees shall be pennitted to become a member of the Blue Cross/Blue Shield
Blue Point Plan unless the employee pays the entire difference between the Blue Cross/Blue
Shield Blue Point Plan and the primary plan indicated in (b.) above.
d. The City shall have the right to change to another health insurance carner, or to
self-insure the health plan, provided that the coverage and plan benefits are equal to , or better
than, that provided by the Blue Cross/Blue Shield of Central New York Regionwide Option IV
Plan.
e. If an employee is eligible through his or her spouse's insurance and they elect not
to be insured by the City, they will be paid $80.00 biweekly, through December 31, 1999, for
family coverage and a prorated amount for individual coverage. Effective January 1, 2000, this
amount shall be increased to $2,600 annually ($108.33 semi-monthly) for family coverage and a
prorated amount for individual coverage. Proof of such designated health insurance plan will be
required. Any employee who opts for this payment in lieu of health insurance will nonnally only
be allowed to opt back into the City insurance plan during the open enrollment period in
December of any year effective January 1st of the following year. However, any employee who
. .
opts to receive this payment in lieu of health insurance and who subsequently loses their required
alternative health insurancemay re-enter the City insuranceplan as of the 1st of the month
following written notice to, and signup at, the Insurance Section in the Comptroller's Office. The
payment in lieu of health insurancewill cease as of the 1st pay period of the month in which the
City insurance plan resumes.
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f. The parties further agree to meet in good faith and discuss health insurance
programs or benefits at the request of either party during the tenn of the agreement.
Section 3. Disability Insurance
The City shall provide to each employee covered by this agreement disability insurance
benefits in such amounts as shall be required by the laws of the State of New York, as amended.
The employees share of tl1epremium, as required by statute, shall be collected through a payroll
deduction.
ARTICLE 7 - Grievance Procedures
Section 1. Grievance Steps
Any grievance or dispute which may arise between the parties, including the application,
meaning or interpretation of this Agreement, shall be settled utilizing the following steps:
Step 1. Within fifteen (15) working days of the event which gave rise to the
grievance or dispute the CSEA representative shall submit the matter on a grievance form to the
DepartmentlDivision Head. Said DepartmentlDivision Head shall meet with the authorized
CSEA representative, and the aggrieved employee (if the employee desires to be present), to
discuss the grievance or dispute with 5 work days of receipt of the form by the
DepartmentlDivision Head. Said grievance or dispute form shall specify the section(s) and
subsection( s) of the contract, if any, which form the basis of the grievance or dispute and shall
include the names of the individuals involved if applicable, the approximate time and place
where the acts which gave rise to the grievance or dispute arose, and the nature of the acts which
gave rise to the grievance or dispute, unless a policy grievance or dispute is involved. The
DepartmentlDivision HeaQ shall respond to the grievance in writing with 7 work days from the
meeting date.
Where a policy grievance or dispute is involved, the attendance of any particular
employee shall not be required. A policy grievance or dispute is defined as a matter which affects
any group of employees in the bargaining unit and not specifically anyone employee.
-12-
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Step 2. If the grievance or dispute is not resolved in Step 1, it shall then be
submitted by the CSEA president or any pre-designated officer of the CSEA to the Employer for
action under gtep 2 with 5 working days of the DepartmentlDivision Head's answer to CSEA.
The employer's designee for receipt of said Step 2 demand shall be the Corporation Counsel. A
meeting between two representatives of the CSEA, the employee and up to two representatives of
the Employer will be held ~odiscuss the grievance or dispute with ten (10) w,orkdays from the,
.
date a written request for the same is presented to the Employer. The Employer shall answer~in
writing with 10 working days from the date of the Step 2 meeting.
Step 3.
a. If the grievance or dispute has not been resolved at Step 2, either party may apply
for arbitration within twenty-one (21) work days from the date the CSEA receives a written
answer to the grievance or dispute. Such party shall request PERB to provide a list of arbitrators
in accordance with PERB Rules of Procedure.
b. The decision of said arbitrator shall be binding on both parties to this Agreement.
Tlie fees and expenses of said arbitrator shall be shared equally by the Employer and the CSEA
except as hereinafter provided in subdivision (d).
c. No arbitrator functioning under this step of the grievance procedure shall have any
power to amend, modify or delete any provision of this Agreement.
Section 2. General Grievance Rules
a. The aggrieved employee and the CSEA shall be notified in advance of the time
and place of the meeting for any grieva~ce Step and said employee shall be pennitted to attend
said meeting.
b. The CSEA representative and said employee may meet at a place designated by
the Employer on the premises of the Employer immediately preceding said meeting.
c. With the prior approval of the Department Head, the unit president, or his
representative, shall be allowed reasonable time off from his job, without loss of time or pay, to
-13-
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investigate a grievance which he is to discuss with the Employer, and such approval shall not be
unreasonably withheld.
d. .' The aggrieved employee shall have the right to remain silent at any meeting under
this procedure.
e. The time limits in the grievance procedure may be extended by mutual agreement
in writing. Any such requ~st for an extension shall not be unreasonably withheld.
f. Any step of the grievance procedure may be by passed by mutual agreement'in
writing.
g. In the event the CSEA fails to comply with the limitation of time set forth in this
grievance procedure, the grievance shall be resolved in favor of the City. In the event the City
'fails to comply with the limitations of time set forth in this grievance procedure, the grievance
shall be resolved in favor of the CSEA.
Section 1.
ARTICLE 8 - Discharge and Discipline
Disciplinary action or measures shall include only the following.
a. Written reprimand.
b. Cash fine.
c. Suspension (notice to be given in writing).
d. Demotion in grade or title.
e. Discharge.
Section 3.
No employee shall be disciplined or discharged without just cause.
If the Employer has reason to reprimand an employee, it shall be done in a
Section 2.
manner that will not embarrass the employee in the presence of other employees or the public.
Section 4. Any disciplinary actions or measures imposed upon an employee shall be
processed as a grievance but shall commence at the second step of the grievance procedure and
shall be continued through the arbitration step, if deemed necessary by either party.
-14-
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Section 5. In cases where disciplinary action is meted out by the Employer, and a
grievance is filed at Step 2, then the Employer's answer shall be submitted within fifteen (15)
working dayS"from the receipt of said grievance. If the grievance is not resolved at Step 2, then
either party may immediately ~otify PERB to request arbitration and the parties will select an
arbitrator within five (5) working days of the receipt of a list of arbitrators from PERB. Both
parties agree to arbitrate s~id grievance at the earliest time the appointed arbitrator is available.
The arbitrator will then render a decision as expeditiously as possible, but no later than thirty days
after the completion of the hearing.
Section 6. Prior to any disciplinary action taken by the City, the employee and the
CSEA Unit President or designated officer of CSEA shall be notified in writing of
the disciplinary action to be taken and the reasons why, including the time, date and place of the
alleged incident which brought about said action. Said notice shall be within fifteen (15) working
days from the event or receipt of knowledge of the event which gave rise to the suspension or
discharge.
Section 7. Any employee found to be unjustly suspended'or discharged shall be
reinstated with full compensation for all time lost and with full restoration of all other rights and
conditions of employment.
Section 8. Any employee who has been the subject of disciplinary action may request
that a written record be entered in his personnel record. The employee shall be given a duplicate
copy of this record.
Section 9. All hearings and arbitration procedures shall be held in private unless
otherwise mutually agreed upon by the CSEA and the Employer.
Section 10. Whenever the Employer makes an entry in the employee's personnel record
with regard to evaluating the performance of such employee, the employee shall be &dvisedof the
contents of such entry.
Section 11. Temporary employees represented by the CSEA pursuant to the
-15-
.
'
Recognition Clause shall possess no vested rights to continued employment from and after the
termination date of appointment from which they are hired or upon the return of the incumbent
permanent employee except as provided for in Article t
ARTICLE 9 -ReciDrocal Riehts
The Employer recognizes the right of the employees to designate representatives of the
CSEA to appear on their behalf to discuss salaries, working conditions, grievances and disputes
as to the terms and conditions of this Agreement. Such employee representatives shall also be
permitted to appear at public hearings before the City Council upon the request of the employees.
Section 1. The Employer shall so administer its obligations under this Agreement in a
.manner which will be fair an impartial to all employees and shall not discriminate against any
employee by reason of sex, nationality, race or creed.
Section 2. The CSEA shall have the right to post notices and other communications
on bulletin boards maintained on the premises and facilities of the Employer subject to the
approval of the contents of such notices and communications by the Department Head or his
designee. The officers and/or designated committee of the CSEA shall have the right to visit the
Employer's facilities for the purpose of adjusting grievances and administering the terms and
conditions of this Agreement.
Section 3. Employees who are designated or elected for the purposes of adjusting
grievances or assisting in the administration of this Agreement shall be permitted a reasonable
amount of time free from their regular duties to investigate grievances or disputes, subject to the
Department Head's discretion.
Section 4. The CSEA recognizes among other things that the management of the
City of Binghamton, the assignment and supervision of its employees, the determination of the
number of employees it will employ, the right to hire, suspend, discharge, discipline, promote,
demote, transfer, and abolish positions are rights vested in the City of Binghamton.
-16-
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The City of Binghamton recognizes the right of the employees covered by this Agreement
to be represented by the CSEA, or its duly designated representatives to negotiate collectively
with the City ~n the detennination of the tenns and conditions of employment and the
administration of grievances arising thereunder.
Section 5. A labor-management advisory committee is hereby established by virtue of
this agreement. Meetings ~f said committee for important matters will be arranged between the
CSEA and the Employer, or its designated representatives, upon the request of either party. 'Such
meetings shall be attended by not more than three (3) representatives as selected by the Employer
and not more than three (3) representatives as selected by the CSEA. Arrangements for such
.
special conferences shall be made in advance and they shall be held at reasonable hours agreed
upon between the parties. The members of the CSEA shall not lose time or pay for time spent in
such special conferences. The CSEA representatives may meet at a place designated by the
Employer on the Employer's property immediately preceding a conference to confer regarding the
matter.
Section 6. The City and the CSEA agree to establish a committee charged with the
duty of investigating possible reduced rates for parking within the City of Binghamton. The
committee will seek to secure agreement with local service providers of parking with the
immediate area of the City of Binghamton Office Complex for monthly and lor annual reduced
rates for parking of personal vehicles during the employees' work day. Both parties will
independently appoint three (3) participants to represent their respective interests on this
committee. This committee shall be convened within thirty (30) calendar days from the date of
mutual ratification of the collective bargaining agreement. In addition, this committee shall have
a duration of six calendar months to complete it's goal and present it's recommendation to their
respective bodies for ratification. In the event that the committee is not able to make a
recommendationto it's voting body within the six month time period, the City and the CSEA will
have the option to continue for another 30 calendar days by mutual agreement, or the committee
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shall be dissolved immediately.
ARTICLE 10 - Strikes
The GSEA hereby affinns that it will not assert the right to strike against any government
or public employer or to impose any obligation to conduct, assist or participate in such a strike.
ARTICLE 11 - Leaves of Absence
A leave of absenc~ ,without pay may be granted to an employee by the appointing officer
in accordance with Rule XIX of the Civil Service Rules of the City of Binghamton.
ARTICLE 12 - Salary
Section 1. Effective January 1, 1999, each employee employed on or before January
1, 1999 and still on the City payroli as of the signing of this agreement shall receive a wage
increase of 2% added to their base salary or $450.00 whichever is greater for the individual based
on their 1998 salary and shall receive a pro rata 2% retroactive lump sum adjustment or a pro rata
$450.00 retroactive lump sum adjustment, whichever is greater for the individual based on their
1998 salary, for the period January 1, 1999 through and including the implementation date of this
agreement. Any employee hired between January 1, 1999 and the implementation date of this
agreement shall also receive an appropriate pro rata share of retroactive salary added to hislher
current base salary and an appropriate pro rata share of retroactive lump sum adjustment provided
that they are still on the ~ity payroll as of the signing of this agreement.
Section 2. Effective January 1, 2000, each employee employed on or before January
1, 2000, shall receive a wage'increase of 4% or $825.00, whichever is greater for the individual
based on their 1999 salary, added to their new base salary.
Section 3. Effective January 1, 2001, each employee employed on or before January
1, 2001, shall receive a wage increase of 40/0or $850.00, whichever is greater for the individual
based on their 2000 salary, added to their base salary.
Section 4. The starting salaries for each position covered by this Agreement shall be
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increased by 2% in 1999; 4% in 2000 and 4% in 2001 or the applicable dollar amount, whichever
is higher.
Section 5. Shift Differential
In addition to the established wage rates, the Employer shall pay Civilian Police
Dispatchers an hourly premium of $.25 for all hours worked to employees who work a regular
shift between 4:00 p.m. . and 12:00 p.m., and $.40 an hour to employees who work a regular shift
between 12:00 p.m. and 8:00 a.m..
Section 6. Semi-Monthly Paychecks
Effective January 1, 2000, the parties agree that the City will implement a system of
issuing paychecks on a semi-monthly basis in accordance with Exhibit "D" attached.
ARTICLE 13 - Workers' Compensation/On the Job Injury
Each employee covered by this Agreement will be c~vered by the applicable workers'
compensation law. An employee having accrued sick leave credits will receive,
in addition to worke( s compensation income, an amount to be paid by the employer sufficient to
make up the difference between worker's compensation and his or her weekly income based upon
a regular work week. An employee so paid shall be charged with sick leave for the difference
between his weekly benefits under worker's compensation and his regular salary to the nearest
half-day.
ARTICLE 14 - Employment Opportunities
Employeesmay be granted a leave of absenceup to one (1) year without pay to accept a
position of higher class that requires conditions to be met, so long as said
employment is with any agency of the Employer.
ARTICLE 15 - Jury Duty
An employee who serves on jury duty shall be paid the difference between his pay for jury
duty and his regular pay, and all such payments shall comply with State and Federal statutes
relative to jury duty fees and reimbursements.
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ARTICLE 16 -Out of Title Work
If any employee is assigned to fill a temporary vacancy caused by another employee's
sickness, lea"e of absence, or any other reason except vacation which requires such employee to
perfonn work in a higher paying classification, he shall be compensated at the next higher rate of
pay of the higher classification after working in such higher classification more than thirty. (30)
days within one (1) calendar year. If such work must be perfonned in a lower classification, in no
case shall the employee be compensated less than his regularly established rate of pay. Wh~n an
employee serves in an out-of-title capacity, the employee's annual perfonrtance evaluation shall
reflect the duration of this assignment and the title( s) the employee is working in during the
evaluation period.
ARTICLE 17 - Promotions, Demotions and Method of Filling Positions
Section 1. The tenn promotion means the advancement of an employee to a higher
paying position.
Section 2. In cases of promotion or whenever a new job classification opening or a
vacancy occurs, other than temporary, summer, or other part-time employees, the position shall
be filled in accordance with the Civil Service rules of procedure.
The City, in selecting individuals to fill vacant positions of a promotional nature
within the bargaining unit, agrees to adhere to the principle that the primary factor governing such
selections will be the qualifications of the candidates for the position.
Qualifications shall consist of skill and ability to perfonn the duties of the position, education,
training and physical fitness where relevant.
It is recognized that the ability to perfonn in accordance with the job requirements shall
include the ability to cooperate and work in harmony with fellow employees. The individual best
qualified for a given position will be selected; however, where the qualifications of two or more
individuals are substantially equal, preference will be given to the individuaJ(s) working for the
City within the CSEA unit.
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Section 3. Should a new position or a vacancy occur which cannot be filled because
of the absence of an appropriate Civil Service List, then in such case the position shall be posted
on all bulletiR boards for a period of ten (10) working days, stating the job title, pay rate, and
necessary qualifications for the job.
Section 4 An employee shall apply in writing for such position and submit such
application to his immediate supervisor.
Section 5. In no case shall an employee be paid less than the rate of pay of his fonner
position, except in situations of demotions.
Section 6. In the case of a promotion the employee will receive either a seven percent
(7%) increase or the starting pay rate of the new position, whichever is greater. The 7 percent
. (7%) minimum increase shall be based on the employee'stotal gross salary including longevity
payments, if any, before the promotion.
Section 7. In the case of a demotion, where an employee is moved to a lower paying
position, the employee shall be paid in the following manner:
.a. If the individual is being demoted to a position which he fonnerly held, then the
pay will be the amount he was paid at the time he worked in the position plus any increases that
were given to that position during his absence from that position.
b. If the individual did not work in that position previously, the employee will be
paid the 'rate that he would have received if he had been originally hired at that
position, plus any pay increases that were given to that position.
ARTICLE 18 - Reclassification
Section 1. Unit-wide Re-titling: For example, all "Foremen" will become
"Supervisors". The City agrees to afford recognition to the CSEA of all retitled existing
classifications. The rate of pay will remain the same as set forth in the contract.
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.Section' 2. Particular Employees:
a. Upgrades: For example, if a Typist is classified as a Senior Typist, the City shall
treat this as a promotion under the contract.
b. Downgrades: For example, if a Stenographer is classified as a Typist, the
incumbent will retain the current salary and title. New employees will receive the starting salary
for the new title.
ARTICLE 19 -Reinstatement of Veterans Law
The re-employment rights of employees and probationary employees will be
governed by applicable laws and regulations. A probationary employee who enters the Anned
Forces must complete his probationary period, and upon completing it will have seniority equal
to the time he spent in the Anned Forces.
ARTICLE 20 - Educational Leave of Absence
Employees may be granted leave of absence in accordance with Civil Service Rules of
Procedure in order to attend school full time, provided that the attendance of such courses are of
mutual benefit to the employee and Employer. A written request to
take such courses shall be made by the employee to the DepartmentlDivision Head of the
Employer. The Department Head will forward said request to the Mayor with a
recommendation, if any.
If the Employer gives prior written approval then the employee shall be reimbursed for
courses taken on a part-time basis on the employees own time. A written request for approval
shall be made by the employee to the Department involved prior to the employee signing up for
the course. The Department Head will forward said request for the Mayor with a
recommendation, if any.
-22-
. .
ARTICLE 21 - Military Leave of Absence
Section 1. Employees who are in any branch of the Anned Forces Reserve, and/or
National Guard, shall be paid for periods of absence exceeding a total of thirty (30) days or
twenty-two (22) working days, whichever is greater, in anyone calendar year and not exceeding
thirty (30) days or twenty-two (22) working days,.whichever is greater, in anyone continuous
period of such absence as provided by Section 242(5) of the Military Law of the State of New
York.
Employees may use compensatory time or vacation time to extend. Section 2.
their paid miliary leave.
Section 3. Non-paid leave of absence while engaged in the perfonnance of ordered
miliary duty or while attending service schools shall be as provided in Section 242(2) and (3) of
the Military Law of the State of New York.
ARTICLE 22 - Re-allocation of Position
It is agreed that when job titles are changed, the Civil Service Rules of Procedure will
govern if applicable. In the event that the position is not governed by Civil Service Rules of
Procedure, then the CSEA and the Employer will meet to discuss the matter.
ARTICLE 23 - Leave for Union Business
Section 1. Elected representatives of the CSEA shall be pennitted an
aggregate of twelve days in a calendar year to attend union functions, such as conventions or
educational .conferences, without loss of time or pay. Notification of this leave must be made in
writing to the Employee's Department/Division and the Director or Personnel and Safety at least
two working days in advance.
Section 2. The employer agrees that during working hours on the employer's premises
and without loss of pay, properly designated union representative shall be allowed, within reason,
to:
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a. Investigate and process grievances.
b. Post union notices.
, c. Attend negotiating meetings and joint negotiation sessions with the
City and CSEA.
d. Transmit communication authorized by the CSEA or
its o.fficers to the employer or its representatives.
e. Consult with the employer, its representatives,
local CSEA officers or their CSEA representatives
concerning the enforcement of any provision of this
Agreement.
Notification of this leave must be given to the CSEA representative's Department Head.
ARTICLE 24 - Term of Contract
This Agreement shall be effective for a period commencing January 1, 1999 and
terminating December 31, 2001.
ARTICLE 25 - Information
On the effective date of this agreement, the employer shall supply to the CSEA Unit
President or hislher designee a list of all employees in the bargaining unit showing
the employees full name, job title and first date of employment. Such information shall hereafter.
be provided to the CSEA on a quarterly basis. The employer shall supply to the CSEA Unit
President or hislher designee on a monthly basis the name and date of hire of all new ~mployees.
In addition, the employer shall supply a listing of employees who terminate their employment.
ARTICLE 26 -Uniform Allowance
The uniform allowance for parking meter checkers shall be $620.00. One-half of this
uniform allowance shall be paid at the end of the first pay period in July and the other half shall
be paid at the end of the first pay period in December. The allowance shall be pro-rated on a
monthly basis for any employee who does not work for the full year.
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Year of Service Longevitv Payment
15-20 $500
21-25 $750
26-29 $1,000
30+ $1,250
ARTICLE 27 -Safety
The CSEA recognizes the right of the City to establish reasonable rules and regulations
for the safe, sanitary and efficient conduct of the City's business and reasonable penalties for the
violation of such rules and regulations. Proper and modern safety devices provided by the City
shall be worn by all employees engaged in work where such devices are necessary. Both parties
recognize the importance ~f safety in the work place and agree to participate in the development
. .
and implementation of safety related programs.
ARTICLE 28 - Continuation Clause
In order to preserve the due process rights of employees represented hereunder, binding
arbitration of grievances involving the discipline and/or discharge of employees represented
hereunder shall be available pursuant to Article 9 of this agreement during any hiatus period
between the expiration of this agreement and the execution of a successor agreement and all other
rights, obligations and benefits of the parties are preserved pursuant to Chapter 868 of the laws of
1982.
ARTICLE 29 - Longevity
Effective each December, all eligible employees covered by this agreement shall receive a
longevity payment in accordance with the schedule outlined below:
All longevity payments shall not be included in the employee's base salary and shall be
payable in a separate check delivered on or before December 15th.
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ARTICLE 30 -Drug and Alcohol Policy
Whereas, the use of alcohol beverages and/or illegal drugs while on duty constitutes a
threat to the I?ealthand safety of fellow employees and the general public; and
.
Whereas, the Drug Free WorkplaceAct requires the City of Binghamton,as a direct
recipient of a federal grant, to certify that it will provide a drug-free workplace as defined in the
act; and
Whereas, it is in the best interest of the public and of the employees to provide
a clearly delineated and uniform drug and alcohol policy:
All employees are forbidden to engage in any sale or other transaction involving illegal
drugs on the City premises.
Further, workers are forbidden to engage in any sale or other transaction involving illegal
drugs on the City premises.
Any Department/Division Head, who has a reasonable suspicion that any employee is in
an impaired or intoxicated condition may mandate the employee to be tested for drug and/or
alcohol levels. Such action shall be accomplished with the approval of the Department of
Personnel & Safety. Testing will be provided by United Health Services at the Employer's
expense. If the employee is found to be impaired or intoxicated or if the employee refuses to be
tested, he may be subject to disciplinary action. If the test reveals no impairment or intoxication,
he will return to his shift without any loss of time or salary.
The employer will place a call to the designated union representative who shall be present
at the drug and alcohol testing site within one hoUr after the incident. Should a representative of
the union either be unavailable, unreachable or fail to appear within the aforesaid hour, then the
employee shall be required to take the required test, or be subject to disciplinary action, including
discharge.
Any violators of this policy may be subject to disciplinary actions as provided by contract
or statute, and/or may be referred to the Employee Assistant Program (EAP).
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Employees working directly with federal funds and subject to the Drug Free Workplace
Act will receive an additional policy sheet governing the acts requirements.
..
ARTICLE 31 - Unit-Wide Drug and Alcohol Testing
The Union hereby agrees to unit-wide random drug and alcohol testing under the
following terms:
1. Testing will commence no earlier than 90 calendar days from the date of mutual
ratification of this contract agreement. The City agrees to meet with and inform all
City CSEA employees about testing requirements and conditions and shall have
each employee participant sign a statement indicating that the employee has been
informed of the program.
Any alleged employee violations of the negotiated Drug and Alcohol Policy will2.
be processed through the contractual Grievance and Disciplinary procedure.
The City guarantees participation in the random drug and alcohol testing program3.
annually by all non-unionized personnel of the City of Binghamton, i.e. Exempt,
Management, Confidential and the Office of the Mayor. In the event that City
officials elect at a later date to remove themselves from the program, the CSEA
employees. shall immediately cease to participate in this testing program.
4. Both the City and the Union shall receive biannual reports (2 times each calendar
year) indicating the number of testing incidents for drugs and alcohol occurring
under each category of testing (i.e. post-accident, random, reasonable suspicion).
The Union hereby agrees to accept the City's Drug and Alcohol Policy5.
promulgated on January 1, 1996 in it's entirety. The Union and the City hereby
agree to discuss all aspects of the new testing procedures and the issue of "last
chance" agreements in the event of positive testing results.
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ARTICLE 32 -Severabilit);
In the event any provision of this Agreement between the parties shall be held by
operation of ijiw or by a court or administrative agency of competent and final
jurisdiction to be invalid or unenforceable, the remainder of the provisions of this
Agreement shall be continued in full force and effect.
In the event that any such provision is finally held to be invalid or unenforceable, the
parties shall meet within 30 days of written notice by either party to the other to negotiate the
modification or revision of any such clause or clauses.
ARTICLE 33 - Implementation
It is understood by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative body has
given approval.
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STATE OF NEW YORK
COUNTY Of BROOME
CITY OF BINGHAMTON
~
On thilft day of July, 1999, before me, the subscriber, personally came RICHARD A.
BUCCI, who being by me duly sworn, deposes and says: that he is the Mayor of the City of
Binghamton, the municipal corporation named in and which executed the foregoing instrument;
that he knows the seal of said City; and that the seal affixed to said instrument is such corporate
seal.
And, on the same day, before me personally appeared HOWARD DUGO, JR., City Clerk
of said corporation, who being' by me duly sworn, did depose and say that he is the City Clerk of
the City of Binghamton, that he knows the seal of said City and that the seal affixed to said
instrument is such corporate seal; that the said RICHARD A. BUCCI is the Mayor of the City
and that the signature on said instrument is the signature of said RICHARD A. BUCCI, as Mayor.
~
('-2
'
"---
. . ..~
'"
~
~
NU~~ '\{~~
PAULETTE A. KARPIAK
Notary Public. State of New York
No.01KA5071012
Residing in Broome Co~
My Commission Expires Jan. 6. r'O \
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ST A TE OF NEW YORK
COUNTY OF BROOME
CITY OF BINGHAMTON
On thi~ ~ay of July, 1999, before me personally appeared BART MCTAGUE, who
being by me duly sworn, did depose and say: That he is the President of the organization named
in and which executed the foregoing instrumeE! that he signed his nam~ thereto.
PAULETTEA. KARPIAK, ,.'
.
Notary Public. State of New (ork
No.01KA5071012
Residing in Broome CounJ:¥... LMy Commission Expires Jan. 6. .J::J.Cd .
On thi~ ~ay of July, 1999 before me personally appeared TIMOTHY BROADFOOT,
who being by me duly sworn, did depose and say: That he was a member of the negotiating
committee of the organization named in and which executed the foregoing instrument and that he
signed his name thereto.
'~
.PAULETTEA. KARPIAK /
Notary Public. State of New York
No.01KA5071012
Residing in Broome Cou~
MV Commission Expires Jan. 6. --jm\
~,
~
On this2b day of July, 1999, before me personally appeared WILLIAM RUBICONTI,
who being by me duly sworn, did depose and say: That che is the Secretary of the organization
named in and which executed the foregoing instrument and that she signed her name thereto.
SHEILA K~ tTrNGS
NOTMVPUBLIC, ~ '; OF NEWYORK OT AR BLIC
NO.01! :51) .
RESIDING iii E. .:: COUNTY
MYCOUMISSlQtttjPIRcS MARCH 22 2rI2J
On thiQt day of July, 1999,Defore me personally appeared SHAWN LUCAS, who being
by me duly sworn, did depose and say: That she is a Labor Relations Specialist of the
organization named in and which executed the foregoing instrument and that he signed his name
thereto. ..'-~
PAULETTEA. KAF.?IAK ..L
'\ .Notary Public, State of New York . .
~~
No.01KA5071012 NO P BLIC
Re~id!ngin Broome CountyMy CommIssIon Expires Jan. 6. 'J"Y'\\
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EXHIBIT A
POSITIONS REPRESENTED AND STARTING ANNUAL SALARIES
MINIMUM STARTING SALARY
POSITIONS 1998 1999 2000 2001
ACCOUNTANT AUDITOR 29,360 29,947 31,145 32,391
ACCOUNT CLERK 15,670 16,120 16,945 17,795
ACCOUNT CLERK STENOGRAPHER 16,087 16,537 17,362 18,212
ACCOUNT CLERK TYPIST 15,670 16,120 16,945 17,795
ASSISTANT COMPONENT MANAGER 22,557 23,008 23,928 24,886
ASSISTANT ENGINEER 27,139 27,682 28,789 29,941
ASSISTANT HOUSING COORDINATOR 23,883 24,361 25,335 26,348
ASSISTANT PURCHASING AGENT 30,120 30,722 31,951 33,229
ASSISTANT RECYCLING COORDINATOR 20,608 21,058 21,900 22,776
ASSISTANT SUPERINTENDENT OF BUILDING
INSPECTION AND CONSTRUCTION 24,114 24,596 25,580
26,603
ASSISTANT TAX RECEIVER 18,173 18,623 19,448
20,298
AUDIT CLERK 18,883 19,333 20,158
21,008
BOOKKEEPER 21,663 22,113 22,998
23,917
BUILDING INSPECTOR II 25,132 25,635 26,660
27,726
BUILDING MAINTENANCE SUPERINTENDENT 29,626 30,219 31,427
32,684
CLERK 15,068 15,518
16,343 17,193
CODE INSPECTOR 21,085 21,535
22,396 23,292
COMPUTER OPERATOR 19,822 20,272
21,097 . 21,947
COMPUTER OPERATOR, TRAINEE 17,087 17,537
18,362 19,212
COMPUTER OPERATIONS COORDINATOR 21,873 22,323
23,216 24,145
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MINIMUM STARTING SALARY
1998 1999 2000 2001
CONSTRUCTION INSPECTOR 20,253 20,703 21,531 22,392
COOK 15,068 . 15,518 16,343 17,193
DATA ENTRY OPERATOR 15,670 16,120 16,945 17,795
DESIGN PLANNER 26,657 27,190 28,278 29,409
DESIGN TECHNICIAN 23,475 23,945 24,902 25,898
DOG CONTROL OFFICER 18,812 19,262 20,087 20,937
DRAFTING TECHNICIAN 19,212 19,662 20,487 21,337
ECONOMIC DEVELOPMENT BUSINESS
DEVELOPMENT 28,763 29,338 30,512 31,732 .
ENGINEERING AIDE 17,648 18,098 18,923 19,748
GENERAL EQUIPMENT FOREMAN 28,122 28,684 29,832 31,025
GOLF COURSE MAINTENANCE
SUPERVISOR 29,626 30,219 31,427 32,684
GRAPHIC TECHNICIAN 20,253 20,703 -21,531 22,392
HOUSING COORDINATOR 26,202 26,726 27,795 28,907
JUNIOR ACCOUNTANT 28,117 28,679 29,827 31,020
LAB TECHNICIAN-SANITARY SERVICES 20,900 21,350 22,204 23,092
LICENSING CLERK 15,670 16,120 16,945 17,795
PARKING METER CHECKER 16,087 16,537 17,362 18,212
PAYROLL CLERK 15,670 16,120 16,945 17,795
PLANNER 25,284 25,790 26,821 27,894
PLANNER TRAINEE 20,254 20,704 21,532 22,393
PLUMBER INSPECTOR 24,197 24,681 25,668 26,695
PRINCIPAL ACCOUNT CLERK 20,253 20,703 21,531 22,392
PRINCIPAL CLERK 19,484 19,934 20,759 21,609
-33-
MINIMUM STARTING SALARY,
1998 1999 2000 2001
PROGRAM RES.PURCES COORDINATOR 20,915 21,365 22,220 23,108
REAL PROPERTY APPRAISER 24,205 24,689 25,677 26,704
REAL PROPERTY APPRAISER TRAINEE 19,674 20,124 20,949 21,799
REAL PROPERTY TAX AIDE 16,611 17,061 17,886 18,736
RECREATION ATTENDANT 15,068 15,518 16,343 17,193
RECREATION LEADER 19,212 19,662 20,487 21,337
RECREATION LEADER - SENIORCITIZEN
'
19,212 19,662 20,487 21,337
RECREATION SUPERVISOR 22,467 22,917 23,834 24,787
RECREATION SUPERVISOR - SENIOR CITIZEN 22,467 22,917 23,834 24,787
REGISTRAR OF VITAL STATISTICS 17,128 17,578 18,403 19,253
RELOCATION SUPERVISOR 28,811 29,387 30,563 31,785
SAFETY/UTILITY TECHNICIAN 22,533 22,984
. 23,903 24,859
SENIOR ACCOUNT CLERK STENOGRAPHER 20,253 20,703 21,531 22,392
SENIOR ACCOUNT CLERK TYPIST 17,649 18,099 18,924 19,774
SENIOR CLERK 16,611 17,061 17,886 18,736
SENIOR COMPUTER OPERATOR 24,799 25,295 26,307 27,359
SENIOR CONSTRUCTION INSPECTOR 27,138 27,681 28,788 29,940
SENIOR ENGINEER 34.4 93 35,183 36,590 38,054
SENIOR ENGINEER AIDE 20,253 20,703 21,531 22,392
SENIOR LICENSING CLERK 20,253 20,703 21,531 22,392
SENIOR PAYROLL CLERK 19,034 19,484 20,309 21,159
SENIOR PLANNER 28,763 29,338 30,512 31,732
SENIOR PROGRAMMER/DATA PROCESSING
OPERATOR 35,251 35,956 37,394 38,890
SENIOR REAL PROPERTY APPRAISER 27,892 28,450 29,588 30,771
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MINIMUM STARTING SALARY
1998 1999 2000 2001
SENIOR STENOC3RAPHER 17,128 17,578 18.403 19,253
SENIOR TYPIST 16,611 17,061 17,886 18,736
STATIONERY ENGINEER 26,108 26,630 27,695 28,803
STENOGRAPHER 15,670 16,120 16,94!? 17,795
STENOGRAPHIC SECRETARY 19,212 19,662 20,487 21,337
STORES CLERK 16,611 17,061 17,886 18,736
STORES HELPER 16,077 16,527 17,352 18,202
TAX CLERK 15,670 16,120 16,945 17,795
TAX RECEIVER 20,253 20,703 21,531 22,392
TYPIST 15,068 15,518 16,343 17,193
WATER PLANT ENGINEER 31,699 32,333 33,626 34,971
WATER DISTRIBUTION SYSTEM SUPERVISOR 29,626 30,219 31,427 32,684
WORD.pROCESSING MACHINE OPERATOR 20,746 21,196 22,044 22,926
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EXHIBIT "B"
Forty Hour Positions
PUBLIC WORKS
Building and Maintenance Supervisor
Stationary Engineer
DEPARTMENT OF WATER
Water Plant Engineer
FIRE BUREAU
Superintendent of Maintenance
General Equipment Foreman
PARKS AND RECREATION
Golf Course Maintenance Supervisor
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EXHIBIT "C"
(Retained Titles)
Civil Service Employees Association
POSITIONS
Assistant Signal Superintendent
Assistant Water Superintendent
Sealer of Weights and Measures
Senior Data Processing Machine Operator
Bookkeeper Machine Operator Special Equipment Foreman
Superintendent of Maintenance (Fire)Bureau Chief
Component Manager (Development Services) Traffic Violations Sr. Clerkfficket Writer
Component Monitor Word Processing Center Supervisor
Computer Programmer (Development Services)
Data Processing Machine Operator
Data Processing Manager
Dirt:ctor of Senior Citizens Programs
Director of Zoo.
Engineering Design Assistant
Executive Secretary (CDD)
Golf Course Supervisor
Key Punch Operator
Legal Typist
Neighborhood Services Representative
Planning Aide (Full Time)
Programmer
Property Manager
Relocation Interviewer
Secretary to City Engineer
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EXHIBIT "D"
Memorandum ofUnderstanding
And
Settlement of Grievances
WHEREAS, the City of Binghamton advised the undersigned that it intended to pay City
employees, including their members, their contractually agreed 1999 annual salary in 27 equal bi-
weekly installments commencing 'on January 1, 1999, and ending on December 31, 1999;
WHEREAS, the undersigned Collective Bargaining Units requested that the City review its
decision;
WHEREAS, the City of Binghamton in pnor years has divided its employees' annual
negotiated salary by the number ofbi-weekly pay dates in a given year;
WHEREAS, every eleven (11) years there is a twenty-seventh bi-weekly pay date year, due to
the fact, that although the annual salary is based on the calendar year, payment is made in two week
installments which leave a remainder of one or two days each year;
WHEREAS, the City has paid salaried personnel their negotiated salary each and every year
plus all other contractually agreed amounts;
WHEREAS, the parties recognize that converting to semi-monthly payments paid on the
15th
and the last day of the month would eliminate the cycle of an additional pay date every eleven years;
WHEREAS, the majority of members of the CSEA have approved the transition from a 26/27
installment bi-weekly pay date system to a 24 installment semi-monthly pay date system;
WHEREAS, a majority of the members of the IAFF Local 729 have voted to change from a
26/27 installment bi-weekly pay date system to a 24 installment semi-monthly pay'date system;
WHEREAS, the parties agree that a five (5) day administrative lag in pay exists;
WHEREAS, the parties agree to eliminate that five day lag by paying all m~mbers of the
undersigned collective bargaining units an amount equal to five (5) days pay on December 31, 1999;
~
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IT IS HEREBY AGREED, by and between the parties undersigned hereto; as follows:
1. The City of Binghamton shall pay members of CSEA Local 1000, Broome County.
Local 804, City of Binghamton Unit and members of IAFF Local 729 in the following
;nanner;
a.) For 1999, CSEA and IAFF members will be paid their respective negotiated
annual salaries in twenty-six equal bi-weekly installments beginning January I,
1999 and ending on December 17, 1999;
b.) AIl CSEA and IAFF members will also be paid 40 hoUrs, or 35 hours as
. applicable, to the individual employee at the 1999 salary rat.e on December 31,
1999 which represents the five day administrative lag in pay for CSEA and
IAFF members and which will permanently eliminate the lag and all claims for
lag pay;
On January 7, 2000, IAFF and CSEA members will be paid one forty-eighth (1/4Sth)of2.
their annual negotiated salary with appropriate deductions;
3. On January 14, 2000 members of the IAFF and CSEA will be paid one forty-eighth
(1/4Sth) of their annual negotiated salary, and any overtime and shift differential earned
from December II, 1999 through December 31, 1999, with appropriate deductions;
4. On January 31, 2000 and for semi-monthly pay dates thereafter until such time as the
contract between the parties is amended in writing ~e City of Binghamton will pay one
twenty-fourth (l/24th) of the members' annual salaries on the fifteenth day of the month
and on the last day of the month as set forth in Exhibit A attached hereto;
5. The pay date will be adjusted if the fifteenth or the last day of the month fall on a
weekend or a holiday. In such case the semi-monthly pay will be made on the first
preceding workday. The Comptroller of the City will provide a list of pay dates for
each year and distribute the list on or before December 151h
of the preceding year;
"
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. 6. The purpose of this settlement is to prevent a reOCCUITenceof this eleven-year dilemma
for the benefit of the City, CSEA, IAFF and City employees. This Agreement
eliminates the lag system and settles all outstanding issues regarding the 27 pay dates,
.and the transition to semi-monthly pay date system.
7. To facilitate the conversion to the 24 installment semi-monthly pay date system, the
following revisions need to be made to the CSEA contract:
Article 5. Se'ction 1. Paragraph b. shall read:
Employees shall earn and accumulate annual leave credits at the rate of one-half (1/2)
day per semi-monthly pay date. Any employee .shall not earn annual leave credit for
any semi-monthly pay date unless he is in full pay status for at least 70% of the work
days covered by such semi-monthly pay date.
Article 5. Section 1. Paragraph c. .shall read: .
Employees shall earn and be credited with additional annual leave in accordance with
the following schedule:
Completed Years
Of Continuous Service
1
2
3
4
5
6
7 or more
20 or more
25 or more
Additional Annual
Leav.eDavs
.
2
3
4
5
6
7
8
11
13
8. Overtime shall be calculated by dividing the annual salary by 2080 for IAFF and CSEA
40-hour employees and 1820 for CSEA 35-hour employees.
9. Subject to federal, state and local regulations, the parties agree to cooperate and
amicably resolve any issues that arise regarding calculating amount or timing of
payments, deductions or benefits.
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10. Each undersigned collective bargaining unit will advise the City of how it wishes the
.
,
union dues deduction to be made from individual employees.
INTERNATIONAL ASSOCIATION OF
FIRE FIGHTftRS Local 729
'
CIVIL SERVICE EMPLOYEES
ASSOCIATION,INC Local 804
By: ~ ~.7:~~ ' ~7~~ ~ ,
Basil McTague ./
5'1~CITY0 GHAMT~~
By: .Jtt:n:/ {,'.' / -.cJ.A.Cc-,.
Richard A. Bucci, Mayor
.
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CSEIt
Local 1000, AFSCME, AFL-CIO
Danny Donohue, President
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